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GMB Midland & East Coast Region 

Aims of the Project 

GMB wish to establish clear links between learning and training that lead to sustainable employment for 

young people entering the world of work, particularly those from disadvantaged backgrounds with recognised 

employers in our 3 regional teams:  

• Northern (based in Hull) 

• Central (based in Nottingham) 

• Southern (based in Leicester) 

GMB identifies the need to develop strong links between employers and providers to ensure that 

employment, progression routes and further opportunities to internal or external training opportunities exist at 

the end of apprenticeship programmes.  We also see the need to negotiate ‘Learning Agreements’ that 

include quality provision, but also good rates of pay, health and safety and future employment. 

According to a recent report by the Work Foundation, currently one in five young people are seeking work but 

are unable to find it. In most cases the places with the highest youth unemployment rates are those that have 

experienced economic distress for some time.   

Problems to Address    

The availability of and high level of competition for vocational learning opportunities in general means that in 

some areas, it will limit the ability of young disadvantaged people to compete for apprenticeship places.  

The GMB will: 

Reinvigorate the Union Learning Reps within the region  

Support young people with English, maths and IT 

Build on successful ESOL work 

Promote learning for all members and non-members 

Encourage employers to set up or expand on existing apprenticeships schemes 

Develop ‘Learning Agreements’ with key employers 

Work with providers to establish ‘preferred learning providers’ 

Develop provider agreements (Memorandum of Understanding)  

 

For further information, please contact: 

Graham Randle – Project Manager: 07980 731621 or graham.randle@gmb.org.uk 




